THE BLUE RIDGE HUMAN RESOURCE ASSOCIATION

CONSTITUTION

Section I.  Purpose

The purpose of the Blue Ridge Human Resource Association (herein referred to as the “Association”) is to develop and maintain a program of activities that develop its members professionally and provide definitive help to them in the discharge of their leadership responsibilities within their respective industry and to foster a better understanding of their corporate citizenship role within the community, further seeking by association and interaction the following objectives:

a) To provide an opportunity for the free exchange of ideas and the discussion of human resource issues.

b) To make available to members up-to-date information with regard to trends and modern/practical practices in human resource management.

c) To help build personal character and good will for the human resource profession within industry, by recognition of the human element and the development of a spirit of fellowship and cooperation among its members.

Section II.  Name
The name of the organization shall be the Blue Ridge Human Resource Association (herein referred to as the “Association”).  The Association is affiliated with the Society for Human Resource Management (herein referred to as “SHRM”).

Section III.  Membership
Eligibility for membership shall include representatives from each company who have expressed an interest in participating in the Association.  The company should have a human resource philosophy compatible with the goals and objectives of the Association membership.  

Section IV.  Board of Directors

The Association shall be governed by a Board of Directors composed of eight (8) directors.

Section V.  Amendments

The Constitution and Bylaws should be amended in accordance with Article IX herein.

Section VI.  Voting

In all matters of Association business, each member shall be entitled to one vote. Associate members will not have a vote.
THE BLUE RIDGE HUMAN RESOURCE ASSOCIATION

BYLAWS

ARTICLE I.  MEMBERSHIP

Section 1.  The qualifications for membership in the Association shall be as stated in Section 2 of this Article.  To achieve the mission of the Association there shall be no discrimination in individual memberships because of race, religion, sex, age, national origin or handicap.  Memberships are individual and are not transferable to other individuals.

Section 2.  Membership shall be limited to those individuals who are (a) engaged in the profession of human resource management; (b) individuals who are national members of SHRM; (c) faculty members in human resource management or any of its specialized functions; (d) full-time consultants in the field of human resource management; or (e) full-time attorneys with experience in counseling and advising clients on matters relating to the human resource profession.  Membership shall exclude civic groups, defined as volunteer organizations such as the Kiwanis Club, Lions Club, Rotary, Jaycees, sororities, fraternities and similar organizations.

Section 3.  Candidates for membership shall apply to the Board for membership.  Each applicant shall be elected by the majority of the membership following a review by the Board of Directors. The two types of membership will be member and associate member.
Section 4.  The Board of Directors will perform an annual review of the Association’s membership to insure compliance with eligibility requirements.  Any recommended changes by the Board of Directors will be voted upon by the membership.

Section 5.  Membership will be subject to the Code of Ethics as established by the Association.

Section 6.  In order to maintain a harmonious business environment, no member can use the Association for the purpose of solicitation or political forum without the prior approval of the Board of Directors and the general membership.

ARTICLE II.  DUES

Yearly membership dues shall be paid upon acceptance to membership and no later than January 31 of each succeeding year.  The amount of dues is established by the Board of Directors and approved by the membership; dues are non-refundable.

ARTICLE III.  MEETINGS

Section 1.  Regular meetings of the Association shall be held the second Tuesday of each month or as otherwise determined by the Board of Directors.  The time and place of meetings will be announced by the Program Committee.

Section 2.  Special meetings of the Board of Directors or the membership shall be called by the President as he/she deems necessary.

Section 3.  Program speakers must be approved by the Board of Directors prior to the meetings.    Association meetings will be open to all members, associate members, their guests and interested applicants; however, upon the request of a one or more members of the Board of Directors, the Board may, by majority vote, agree to hold regular or special meetings in “closed session” which shall include members only, upon at least two (2) days advance written notice to the membership.

ARTICLE IV.  OFFICERS & DIRECTORS

Section 1.  Board of Directors:  The Board of Directors shall be composed of eight directors:  President, President-Elect, Vice President, Treasurer, Secretary, Immediate Past President and two (2) members elected by the Association. Associate members will not be eligible for positions on the Board of Directors. No officer of the Association shall succeed himself/herself in office except the Secretary or Treasurer.  Each office will be held for the term of one year.  The following year, each officer will serve in the next highest position within the Association for one term upon nomination and election of the officers and directors in accordance with Article V herein.  

Section 2.  President:  The President shall preside at all meetings of the Association and Board of Directors.  He/she shall appoint all standing and special committees for whom appointment has otherwise not been made.  He/she shall be an ex-officio member of all committees, and shall, with the Treasurer, sign all written contracts or other obligations of the organization as authorized by the Board of Directors.  He/she shall maintain liaison and be a current SHRM member in good standing during his or her term in office.

Section 3.  President-Elect:  The President-Elect, at the request of the President, or in his/her absence, may perform any of the duties of the President.  He/she shall have such other powers and perform such other liaison duties as the Board or the President may determine.  He/she shall serve as Chair of the Program Committee.  The responsibility includes programs conducted at all regular meetings of the members, social functions and any workshops or seminars sponsored by the Association as determined by the President and the Board.  He/she shall have authority to appoint sub-committees to plan and implement the activities associated with the program year.

Section 4.  Vice President:  The Vice President shall serve as Chair of the Membership Committee.  He/she shall encourage membership growth and shall maintain the official membership roster of the Association.  He/she shall have such other powers and perform such other duties as the President may determine.

Section 5.  Treasurer:  The Treasurer shall receive all monies and deposit same in the name of the Association; shall keep a complete record thereof in books belonging to the Association; and shall maintain all other records deemed necessary for the proper operation of the Association as required by the Board of Directors.

Section 6.  Secretary:  The Secretary shall be responsible for keeping a permanent record of the meetings of the Association; maintain those records deemed necessary for the proper operation of the Association, as required by the Board of Directors; and shall give notice of all regular and special meetings of the Association.

Section 7.  Immediate Past President:  The Immediate Past President shall be responsible for maintaining SHRM chapter affiliation.  If the Immediate Past President is unable or declines to serve in this capacity, another former President will be appointed by the President to serve in this capacity for a one-year term.

ARTICLE V.  Nomination and Election of Officers
Section 1.  The nomination and election of officers shall be conducted under the following provisions:

a) The President shall appoint a Nomination Committee at the October meeting.

b) Nominations shall be made by the Committee subject to Board of Directors approval.  Upon submittance to the membership for approval, nominations are eligible from the floor.

c) A majority vote by a quorum of voting members shall decide an election.

d) Each member will be entitled to one vote.

Section 2.  At the scheduled November meeting of the organization, members shall elect a President, President-Elect, Vice President, Secretary and Treasurer.  In addition, one member from the membership shall be elected to serve as a Director for a two-year term.   Installation of officers will take place in December.

Section 3.  Should the President or any of the other officers be unable to complete his/her term of office, the Vice President or the next ranking officer shall be automatically elevated to the office of President or other vacant office, respectively.  Should a vacancy occur on the Board, a special election shall be held to fill the vacancy.

ARTICLE VI.  REMOVAL OF OFFICERS & DIRECTORS

Any officer or director may be removed from office, with or without cause, upon an affirmative vote of two-thirds of the Board of Directors at a duly constituted meeting of the Board.

ARTICLE VII.  DISSOLUTION

The Association may be dissolved upon a unanimous vote of the membership.  In the event the Association is dissolved, any remaining monies in the treasury once all Association expenses are paid shall be contributed to the Patrick Henry Community College Scholarship Fund to be awarded in accordance with scholarship guidelines established by the Association.

ARTICLE VIII.  CODE OF ETHICS

The Association has adopted a Code of Ethics, in order to promote and maintain the highest standards among its members.  Each member shall honor, respect and support the purpose of this Association and SHRM.

ARTICLE IX.  AMENDMENT OF CONSTITUTION AND BYLAWS

A copy of all amended Constitution and Bylaws shall be forwarded to SHRM before amendment.  The Constitution and Bylaws may be amended by a majority vote of the members present at any meeting at which a quorum exists and in which required notice has been met provided such proposed amendment has been reviewed by SHRM and is not in conflict with the Society’s Bylaws.
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Code of Ethics

As a member of the Blue Ridge Human Resource Association, I pledge to:

· Maintain the highest standards of professional and personal conduct;

· Strive for personal growth in the field of human resource management;

· Support the Association’s goals and objectives for developing the human resource management profession;

· Encourage my employer to make the fair and equitable treatment of all employees a primary concern;

· Strive to make my employer profitable both in monetary terms and through the support and encouragement of effective employment practices;

· Instill in employees and the public a sense of confidence about the conduct and intentions of my employer;

· Maintain loyalty to my employer and pursue its objectives in ways that are consistent with the public interest;

· Uphold all laws and regulations relating to my employer’s activities;

· Refrain from using my official positions, either regular or volunteer, to secure special privilege, gain or benefit for myself;

· Maintain the confidentiality of privileged information;

· Improve the public understanding of the role of human resource management.

